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The better the question.
The better the answer.
The better the world works.
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Shape the future
with confidence

The better the question.
The better the answer.
The better the world works.
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Government & Infrastructure
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TOSTH MRS A NRER
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T=ATHIT1IA. Al GEERIZERICHITZRERSD)

SURZENZ M. ESGISRRESARICRI S DR - 125X

JNAUZHINASYD (BAEE, JEE) (CHUVTE. KM, BRM, 7ST7IUZADEBIMNEER
WIS DEESES N EERCTE2 S

VBA. PythonE004J53>4) S5E(CREY D505 - #RER. FIZ(ISAS. REREDFETY—ILIC
B89 2058 - #XER

EEDA#SH

§&%P% :Senior Manager §%PE: Senior Consultant
NS0 R : BEENEN, EdfRiRatt - w390 R: 8R1T
REARION  RREICHIBIRIEE- EREMRA> N TIHEBPI(CHIT D EETEIRER.
ITHATOABEZIBOBELRER BT 74T ZADFGE
WIEQT7HA XMl F0-)LANT> HEOTHA X MI:ET WAV EIRRE
AREBADT AN NZIE BMBIEIR

AtEDFrU7 IR /B5NBEER

EEMERIICHITBURIEIR, FIESRRTHCRIT R, IS0 1 MEED
AT 828R - 23 OmmEER(ET LN TES
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Transformation. Technology) DOFOS 1Y MNEERCLD. JFROFPUTOIREILFRE
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Financial Service Risk / Digital Risk
EFY-LRURY / FTSHIIRY

F—-LEIE
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IR RER A3

o031y hER
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W
ZHEBN\YIIFIR (BEEBET. SRR, ITAYY %) 250X N\—%@EICHEH
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Recruitment information
R AER
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D2+

TOPTIMIEXIA MEER (PM/PMO)
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SRMERADITEES /74 BRER DIRTE - HEEERRER

T=AHNF IR/ T =X A MR T 204,

BCPY>fEHEEIR(CRI I DA,

Blockchain/Web3(CRE9 24055

AICRE I 205

ESRALANIOTEEZFI

EEDA+EH

§&PE: Consultant

ISR SierdI>SZF (RitdramT)
BRRAON 2T LEBEOLAEEELL TS
BEOTHA A M. KRFIESSHOI AT AERTIOD 1) NE=E S

AEOFrU7 R /BENBEER
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Career

tHEE - =B AEAE - FSO SaT (Strategy and Transactions)

Culture

Japan FSO @ SaT Tld. M&A OE{TEK TS TCF LHiEE, B4, PMIDOEY-/)ULT/VETHEBSEN, FSO D3EI75— (BCM. INS, WAM) (C

HMEZEE., SRBEADKLUZDISA 7Y FOEFIFFKRBICHIGLTVET .

FSO

Financial Services Office

TCF

Transactions and Corporate Finance

LA/M&A

Lead Advisory

BERER#HOR@EHH 5.
FA—ILTORADA L—
BT, 3THEE MEA
CRH2=TOIEZ®EU.
D547 HDEEERO
EANESE

D

Transaction Diligence

oo avICBIT
2. A YAk ZILYA
FENEFNODILE T,
FTaA— - TAUIITVAD
Efiti - FRINAR - ZH#E
<iE

VME

Valuation,
Modeling & Economics

rS o3BT E
& Valuation %7, B#HT
FUIER, T /20
PRI T —FEFTIFL
IR,

seAF —L(& Non-FSO 1 FSO 3T

Strategy & Transactions

Strategy

BE -BRo -mBE#EEz
HIC, 95ATF Y DEES
PRRICAMUIZRTIRE
TR RHERE. RiT5
BDRESF TR

EY Parthenon

Building a better working world

TSE

Transaction Strategy and
Execution

Buy & Integration (Z8(F2
PMI [CET23ZIR. H#ibEHE=E
EARDFIUEEDTAILE
Sell & Separation 2815
HWEME. IT-FXb—3
UTFA—TAUI T ADET

TRS

Turnaround and
Restructuring Strategy

BERREDPRAEBEXILZ
MELTHRHICHTHE
REGZEDND. RAB
HHF-REBWE T
SRBHEEREE  £17T-
EBR{EF TR

BCM

Banking and Capital Market

Insurance

WAM

Wealth and Asset Management

R17. BEEWT. BF A—K U-A /U oFE

Fenfrir, BRERS

FlybIRIAV S, PEVC D7 REE

Team
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Sector

Financial Services Office EY Parthenon
FSOEY/ULT/>

F—-LEIE

EEMEMRE - PERRCKLELREIE. BiR- NoYYSa AR\ -U, IIXT. 59—

STPSIVRVDANSHFPIDHEE, (F1ILRLAMA) (CEMEAHEFFD. StrategybM&AD/\ AT

Dy RF— AMAFI TSR, TCFERBITRTET, REMEILSITE (MRA) HESRERED

WIHAESBENS. BDD. ODD. BESHERTE. YR - 1)\ ADDRETICF1-a> SRS, &
(PMI) ZiBZBHI—BETHR-bN, Fz. SRMEETIERBEB(C—DTHIVRATFEUF 18

BR(CERRAHEIF D,

F— LB 4588 FSO-EYP NN\—hF— 148 (TCFEFE) . 7YSI—b- - F—1%
(X=owy14) SOF20%8OF L, SRR (R1T. &RIR) . o7 RAIHU-T7—A

OHBEENFEIZ2EFIRE

F—-LEY3Y /N—=NR : &R X MEAXTI )OS — x 1 IR=AV%ERMEL. A2 PEENT A

AEERETH OB REEBRCHV TEIRINBIRN TE 24 R |ZEY FSONSRIETS

JoyTohEs

Strategy. Transaction Strategy & Execution
AFERITCL2FARIGEE - BEIGRIAE. SHEIRE - MIATRIZHITUA N YT MG
RFIRITICELDBI - RAAIRHADHE(ARBARL 23> - T1— - TAIDIR
AFERMEBACLIIFIRBETOY TS/ FI-—BE (RIEPMIASD) ([THRZ7 R (H—
A5 IRITICLBBIELNSHEBINARIE SRR - T1— - TAIDIO R, BETERESIE
RKFRERICEIBZVRTFEUT (ISR EZ 1B
AFRIRRACLDBEINEROPMI

Turnaround & Restructuring Strategy
SRMEBINSOEFE T, MESROESROMERDIDO. BHEFHE - ERIGORIFRZIE
ERMEBANSOEFE T, MBS OBEIRICRIFAE - TR

iR

SRUERS - DT RN —TJ7— A, & T7— AOH BE . BT BN B ERRESNFE
IHEMRER
BROSEMIGNTF - AN THEETHD. JOAR—F - £BRBREBZELC NS HFE
EBERMRREIF DI ITIL—Sv—NIEFEL THED. EEINRREREAHZBEIERINTES
F—L-TOSTIMEH
EREEI BE(CLIRRMEERR COY —E IR MM EIAE
EYP (Strategy. TSE. TRS) (FEELD. TCREEIORTHA A MR 5K I Z L
ECEEZBE. BN I7—LOFSO (EYP) F—LEDIFHRL—33> )\ (TIRF—LTOIE
[EWZIRARH]

People

Recruitment information

HAER
HBEEMG Strategy

ERMEBI TORTFIRER YT ESRZDD, TG UEEEA TS 3> DT
Tr—L (EBER. BigdR) HEEFEHEER (5. SRUERIAT - IR TOREER
S2)HTOTIOS T MEER ZHFFE075 (FEGE)
AFERMEREPERESHICHEIHRE BBRIRTE - EEEE B ER R TEHEER

LN PR St YRT YT (MBS RS R

ML AonS, CF dabiatifdnd o Transaction Strategy & Execution

W, BINERERIREM. YO0/ Ryt 4 — e
EBRE A TS T MEER FERETR. PMIZEFSIRER (ERMEREIRMTOR

BRISERF - IRESHCBV TSRS FEBITEOR D

B Rhs B MBAICEIFD AL~ 3> DDHEER

BATE . St OER IN=THNF>20EEAL

232, ~JLDExcel. Power Point- Turnaround & Restructuring Strategy
Word )L BE-URNIFrIL SRR (BEtE- &
CPA (B KEZ) . B8+ CFA. BIRDROIERL. SRIMERESISHEER)

CMABERE. MBATRILS—ED B B ERUR RIS IRER
BAZEHNA. ESFALARIDOTEEES.
SEIMRERN NS B]

B P&:Senior Consultant §&%PE:Manager

N30 RRFIESALCTPERIGED - /\WHI50> RiiF5IRIT, MY R/CrHY—
J\—. PEDI% SRR SR I E TR J7—LOERF—AICFAE. SRR OTHA
(318) \OFEZEHEIEY REFTERESIRPOMRAICSITBPMISZEE

PRI : KERRMMBICLSHAE D oo
ERBOHOBE. BIPETTVRCED PHATAY M« 75 SRITORHBR S
BAMISHAE tE

EREMER R R B VBRI YILEL TORFFIRERICINZ.. MGADT T ¥+1—-23> DEFIED
BXTHBTCFLREITBIENTE, Strategyx MRADS > -5 #IRERI D ENAIRE
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Sector

Financial Services Office

Transactions and Corporate Finance
FSO N33 7o R J—1RA NIPAF> R

F—- L=

BRI SRS LUZDIFA( T MER - JORR—F -4 L. MAAFIHA
ERFENSIIPF1—23> - I0-I P FT—REBE TRITIE
M&A /LA(Lead Advisory) : MRABKESSRIE. AUDHR—SaonSIIPF1—323 FTHEILYAR:
JAPA RFALLT—RIBE THR— b, 5T - FiF% - A OIIX SRR BE RS TIIOREN
BRUIT RINA ZZARMU. =ITESZR . SRMERIOMOT R Y —T7— ARESESFR) I 5D
S REFF DA\ —THBRL
TD: BAFEDDORNSIF VA SPAIREMEARTE RE 1 X> M BATS R T R\ AR B
ETBMRAT RINAH)—, ZXNCPASH AR E T 2EFIHER, 25t Tr1F > R(CBET 240
- MRAZEFSIRER A I 201y aF LAV N —(CEDIBRREN. J\w)IIST0 NE, BB EA R
SIEHPEEE. SRMEHEES

Recruitment information
R AER

W& / SilAF)

M&A. TDILEEM

SRR TOREISRERFIIIOYINT>II7— L (BRBSSR, BigsXR) | IRERIT. S5t
TOESRIERABITMIAETSHZER

B ESTOLREIFICTMRARETSRERE
KERIEII-ADEVA R ZHIFED T (FELD

BA%5 - SETOERERNGH

BNREEBNIEED . [BRAIEEED . REBNBEN. SLE>T—33a02F)

CPA (HXR/KEZ) . #iIEL, CFA. CMABEIZE. MBARILY—EUD

BAZEHNA. ESRALANIOTEES . BIMEERDBHNIER T
HORR—H—ZEFHEOTOD T MRS A MEERD B 75 (T8

F—ABRE-458 : FSO-TCF /\—Mr— 18 (N—TyY1&, TIRIVMEA) EBET204 M&A (¥1—Iv—BlEDIZA) D

BOF— L, CPA, REVHE. 1007 ) )—T7— L. ZEFEL) —HPRET BRI — s . B R e 4
L sl BO—I—SyTETOSTINAIANDER 3L L ORISR AT 1—7 41
(AR MEAQTFIRAEE SUIT-S3EEBII 1332 2% ST AER

’0y1y hNER EEFIE SRABRORER

Banking and Capital (M&A/Lead Advisory. TD)
AN E 2B TBERITADRE(CRZT N ()25 (475 -FiF5-EORR- ASB-
IT-URY &HINF>ZDD. {HEETE)
RFEFIRITICLDIBIN KBTI 7> OB RAFIFHDT RN HU—2£55 (FA, BAFS - Td5 -
SEFEDD. ANSOFYUSY | BTV | (BB E)
AFMSIRITICLZER - BECUNSHBINARDT M HU-2£5 (FA, B -BiF5-£o%
R+ IT+3EFEDD. MEEE)

Insurance & WAM (M&A/Lead Advisory. TD)
AFEBRIRBICELD BN TP T RS BUCGHRD 7 RAU—555 (FA. BAFS - B85
AZ-1TDD. HEETE)
AFERMLRTD I — TRERRREICLD. KFTLYMNERIA MEHAOHEFRZTR
NAHU-255 (FA. 3455 - #5800, MESETE)
EN - VCI7> NCEBTYIRRHNADHRE(RD 7 RINAH)—2EFEEAFEDD. ANSIFvUY)

ZEFETE TOMBERECEEMHER

EEDAHEEH

FPE:Consultant FB&:Consultant
NwhI50> RAIRITICOEARBEETRS.  )\WIISU0 RARBET LU TAFEE .
SET7— AICTHRIERHH. BERARBIS. NCTE MR 0= EE T 555 1R5 2
TS DATETE (S e E
THAVAD M : ERZAE-U—-R7RINY  PHAUXI M : BAFSDD (EA- B9 =)
235, iBAMPEON BINEREES

AEDOFrU7 IR

BATSAIEE LE DU IBIAL MRARTSIRER IO CL N TE, ZNBREN L TIRE 7Y RSB S
Wy FOREPED., RERITAOYEETAE
ESESE A - RRMLRES - DT R\ 5 —Tr— LD EE, CPA- REIEEFE+REDEIRE SRHBEORE TOMIARTEMEIATE, SAMLBIDOMEALBFINDHKEE TT4E
&, BEDBIEBRRE  SEEL /- HFEIBFIRED HORR—H —EFEORERN TR, H0—/\ICH SR a]sE
zsE, BEE, DEELSOEMOSEENF — AN TEIEETH), JOAR—Y —LIE5R
BER N LR,
MEAD SRS C R ERRRR I DS T 7N AR— S — L LR CFRBL T, EAIRIRERE
A EEIRINTESF— A TOS 17 MAH
TCF (M&A. TD) (FEE&D. EYPEEIORTHA A N it a 2R
SRCTTREE, BI T7— AOF SOF— ©AEDFETEEL . MEAY—EZELTINSA S FvTH 57
AT1-HET B,
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Cross Sector

Strategic Impact

Team Lead
ANSTIWIAUIIN F—LU—R

El5 258

EYZANSTD—-TUR- BTkt
F=2-I)29)-tFaVF1 - AT4H— /ANSTIVI AV N)—F— N—h~F—

MRS SRR R SR EBRAE M UL —) EAERIE DEE— A B LU T, EEBROI R OE-

BB R332 T3 AT M. EEORERSRERCRBIFINAV RIS R4 TIE,
Fe, BFR SRR I 3BT OEE P BISABRREDT R\ -2 SHIEE,

W= FERREETRZRPRORIERELL T SEOBITRE. 1> TUITY AERIREL Oy N —HBER(CL
BEARDI RIS OZ 7T, BIMERICHS HADZ DREHER(CR I 3R E OB - 3
ORI (SRR,
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Cross Sector People
Strategic Impact Recruitment information
Y AST VR PAVIN REER
F—hiE BREE / SO2FN

KAPGE(SHRREABRE NN - A = —(CUBRF 23 WSS — VR SRE B0, K
MEREZESAHIBOHFUC, BREEBRIBMNHZEL, I1/397- X741 M ST ML EE
FHTHRIRERABDBEBIE\LEIT 3, INIEEE(CRHENZIO-/URETY,
KGR R ZAAREREOEERNZRHTI S, BEREREBER. YA
N—tF1U7(BER. ESGIREBER. JOVIFI—> - T1OTYIBER. ITBIESBROIE T
BERT R\A Y253 by T IO YIS NCHEBRUEA NS TIv 429G BAR
BEOSSRIMEREIELET

03z y hEH
Data Driven Redesign Strategy
OFIR2020A1 2 EY) - )NSUDEWIICBIF DERTHESR S SRAREIE
@Y—-UXLEFRTODXHEECHAIIBRIES (BIXTDXZEERORE(CEHIE)
BEBHRDOAN— M T1BIRICH I D EEIZHASESARTY 1 — 23> Ol Mg 7 52
Geoeconomics Strategy
OMMZEFH - BHERISICH T2 T2 RIE ORI ORE (PHRET)
QOKEFZFONISTHAN—F 1T MRICETIREZIE (STimtkhiibzE. ERHHEREaMh)
Smart Society Strategy
@OFintechGRE. EFEERIERT). JOYIFI—¥BEIT R - HEESTIB
QERRTRST - EFAREE(L - )L — )L AR RS ST 45
BX Strategy
OKBIRNF— -BEARIRIN T - DT REIRIR - #EZIE (KFEStt. PRET)
QEMBESHOHEEEMIFEIE (Tr1F R RAYNKIZE) T -H#ETIE

Wy

MBEOY-EIV1-23> (FryMNRy MOOXSEHSRTS) ZitiRCIREL. 758
Bhsitgiz HR— . BkBE 2 EHEL TLWSI2YILJ7—A(Data Driven Re-Design
Strategy)

HO0-)0LEDFRY NI—DRENUBERYI 2 RMEL THD. ZHERIEERNTIEE (B
JISREHFEHD)

TR WY NI —9% TZICUREERIZS (Smart Society Strategy)

JOYIF1—> 45 ENUFRTE Y —ERBIRISE P (Smart Society Strategy)
ERICEHEEES. BN I7—LDFSO (EYP) F—LtOITARL—33> - )\ TUYRF— 1
TONRLEWVSZIEAH
EAM—OMTERIZE < BEISYINT1>) 1R IBENE T 2F — ANMFIE. THTIVIEED
FAOENFEEUTOEPIMERIBRL. MDT7—AICRNYI1—-23>%FF(BX Strategy)

HEEM
EETTORELEREDRERSEL Lor 1P T2 T7— ATOFRRERIEL E
ESRALNIIOZEES (BR)
Data Driven Redesign Strategy
SATLPT A TR LEIES. 77/ 05— LSO A% T A M T THRELIVEE
ATVWDH
Geoeconomics Strategy
22 - BRI OTEIZA DK RAERES O N\ —tF1UT1—mERTORN R
Smart Society Strategy
HRREFRRZ BNEUESANS - SEZENAOF R OELRE
BX Strategy
TERIFMEE (TEMEER. DIEFEE) TORZFERLAIL EOR (Bul)

EEDAEH

§%P&: Senior Consultant §%P&: Senior Manager
(Data Driven Redesign Strategy) (ESG Economics Strategy)

NI 50> RABIEAT 4 7ICTHbIZSE 14 N30 RITREE-SUETechA>

{EICBI S HEER Fv—

BRAMRAVE 1 AT P TOWRILEVNEIRAD FRAMRAVE 1 BAFTFEUTANDIBEEIT

IPICHEER, HhIESE AL IC TSR FR. PMOXFIL

PHAIAINMI A2\ RS T WEOTHAVAVM 1 YRATFHITEAZ

PLEE S & A1) NEESIE. ESG DD3Z
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AEOFrU7 IR /GENBER

BIIO-NORFZEERU TS, BETBIDEYAT(R, BEEEOIZ1"T—
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HRREEFRI BN TSR

THTIYHEE SR A S T NS URN SRR OV EREIR e HIGRER. T -5/
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Cross Sector

Japan Outbound Business

Team Lead
)0 TIMNIIYR ESHZ F—L U-R

AC

Jeff Watts

Sy TOMOYRESRZ U=H— )=~

IA-RIAKZETICHIFYIEZOEF TS, 213N KFECALAN R TIGARIZOIES
BXS. SHIKFTMBAZEUS.

15 EEDRDPSTARFHFHIRTOEFFCRBL. BA. hEEE, ASEAN, TST7AFHihis
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Cross Sector

Japan Outbound Busines
FIMIYR ESRZ

F—- L=

AR

BAZRLRIC. BATEDIO-/LETE I B 2BIEUREPIF-ATY . £IIF(7
> rOBARLTTO- /L ERBOEBPOEOETRIE. JO0-/ULOKREDO IV ZTA-
A=33>T0STI MREEZIBLTVEET,

BINDEFIEER-RIC, 547> bOBIERECH T BEFINDAEHRBFLL Tott iz
FETZL. FERSOEY AN =T7— AOZELEREPILELEL TOS I MEITL. BRINIC
BOTWKZezBELET.

031U hEH

ACHIIBDAFRISZE DY — N7 N -8B TELE AT IB
RN LADKFA-H—-DABHIERET
AFERMEEIOPMISZIE

KRFEA-H—DSAPEASTIE

Rt REVRSHEDS O/ VLEESIE

Wy

EAVN-H JO0-) L0210 MRITOZB ERRER BT RERNS LWV O—/ VLIRS %
B¥oTWws
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ER N RBLUREDIERR
HO0-)LT0S 1) hOfRERE
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TOERVWEWSTO N T F =3y

EEDAEH

E&BE:Manager
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&£ AUTOEYY—
AR MAUTOEROI R, AUTOY
A7 NCOWRLEWSOS 1 hEIE

REOHFHM . HA

B Senior Manager
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[LUVHEBRMTOS 1) NEIE
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Building a better working world
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EEDHETEEITZIE
-Cross Sector Strategy : {1 =R - EFRREORCRAITEE FREED
EFEMTOMIET I RETISATLAER
-Complex Project Management: DS \ProjectDEIHIBEL TRAE%E
55
F—LBRE : /(- N—. PYSIA M- —4Z@ETH5020F -4

031U hEH

Strategic Transformation
ERSHOFISIBENE
RENESIHOFTRBEEROEMK L. EITOMHESIE
BERRSIMORIFIEIX MBS E
BHEA—N—DTO—) VT 54T AHEER R DERET - 315 EIF
Cross Sector Strategy
REFEISRMICHITEMaaS B ENEene P EUIBDXDH R ERE
xHFE X PEDECUT A -ANLVATT - IRV F— - UT—-IVEFEDOIIS AT ISR 1T
STl - ERBUR - R - Y AT FEUT 1 BImE 2 MRz > 7)1
Complex Project Management
AT4HIVEEEDGlobal DXTOS 17 hO2AHE (Global PMO)

Hdy

SectortfidCompetencyt OITRL—Sa>hNEFE. ZORERELT. EYOREZ
ENUETOSTIRORE - TN -ZRERTED, Flo, DRERAOAEN - BAR
WETSEREL. BT RRBRILFT—RBETHIBIDULNTES

fB& ADT=IRFANNAFATAR MBEL, ILFSTIVMEEA N aIEE. BHOBR
RIRESEZL (BT 1ERTSE)

EYOHRTERMRETOFUWVERETHD. HF THHRBOOAOEHERBILA DT
FEXLEERKTED

Recruitment information
R AIER

IS Bt

Strategic Transformation/Complex Project Management
N TAIT7— LT ARUEREEESE (FiRSEI5 LT Bl
B JAMBERE, ERHEE. BMcE. DXRE) DEBSRTE - RI1TXIE
TOSTINCI7AINEL TSN, KERAERZ HUIIRER
YRSr—LL k& EEETOS10 b tU> I RUT VIO S % — RUIHRER
BARBESRALAIE E

Cross Sector Strategy
HRERRENOT )Y — % B2 REOEERICEER - B OB, E B - F - BEE
FAHRNS, HBIERENSIRMAEEDPIERHU, £FTEA—FT—vT%2H-T
ERDFEOE A4
JO-)NWIHNT1Tr—L BUlE BERT/ DRET/BAE
/NPO-NGOICHIFZEEUT (- ITIE—>7 - HRTAFEUTA(CRRE T 2T
TRERVAR
BEE. ALY T IRVF— P—8THL T527129 Al X5)0-A,
ER5-FE. B, 1—R>Z1— R IILEFEOVTNADFEIZHD )L - $324fi - 125

EEDA+EH

§EPE: YRR v —(Strategic PS> =7 -39 > b (Cross
Transformation) Sector Strategy)
J\wHI3T Y REGBIESHSHRETF— A Nwh559 R IRIVF— (BH) —

RARA N KiEigssEgsa o BRIIIIDY THEL/BHEL
FROERE, BT RUTUNIOEERE - FARAUL : PHTIVIRBRSRERK
B 1EBREEY3 HiEREHID

At DFrU7 (R /185N B#EER

RAOFHLEGEL. TDDADIELVT—YOTOSTINISIITIL. FFET—YXD
TOZTINCEFRICSIT 3Lt WINbEIAE

T—YRICBRBEDGZERTEL. BFIEEZHBENTES
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Turnaround & Restructuring Strategy
H=>TFFIVRTURURNSHFVUL - ANSTS—

F—- L=

BEMA  BHEIEYISHSBRERAT - SETIRIL I517 > bOEBRERIE, HiEkE. 1IN

BTy 1J0-0ERYR— N
F—ABR : /(- 7Y I- M- M —2SOH50R0F — Lo BRRPAMRICHLR

H=>T392R&URNSHFVILIZANTTS— (TRS) F—Ald, 5 -BEMEOLIE- -

Mt ZRIER . RANMNEERBORRETIE
EEHEA (Financial Restructuring) « ERSMOEZEEEEE, Value Creation®3AHET,
IOZAY EERTH - E IR

031U hEH

BERE - XF7UISHOREBEZE
B REER . SRSy I —I0RE b, TR MR, EIRAHISRIEREOIREAVREIRICOVT, &
BRI 7> MO BERMUMERZRE . BRFTBIORDEL S, EELZELCmIT
ERMEREEDIZ1= -3 B3R, 20, BEETEHEEITOMHE.

BSOS EBIBE- XFABEBRA—H—DBIMHIRZE

BATFHLORRICHD. BE/BABEDITR. IRMEYF— ACEHURREEE 5> OSKRTE -

TR B EBFLERRNBIRICDIESH. PMOLL TEIGIEGES

Value Creation - PEJ7> FAVEEGEARE(L, BERAIIRIEIA MIRHZIE
PEJ7> ROIRESFITI L. BEEADRBLE R SolMEIE. TGRS, EEEZHR
(CHEWSEZIL. AEBROERI AT TEXIE
BUEAWREL T, AEIXSOHIRZESE . RS T—IDDH. AOFI—IEDLER. $EHD
ARL—2aVIRRDIEESE B, ERREDUL LT, EAFKEOZT S EXIE

536 - {8k DERDHHY :

EEBLE(CHIOTGHEREDHISY EITRIEETISA T Me—RERITONI XA R

(C&L B MiEZR L2338 LTV KTE
B TEEH RIS, R Y —REMISREDEM OB VRSBV THEEEE LIS

BHdy

LAHNTAOTRERBELINCE. BEEEA. SRR, B, STEREEESFE TNy

HH59Y RICFEEOAD N —THERK

5150 EDE - #IHDEY X2/ —T7— LEDREECLD. I51T7> biBINRULE A -85
BEOBKERCEIIISHECEEMI TS, REBZEHATEIIMSEERE
EY-ParthenonéUT. StrategyF—AREEDEEZ (L, V517> NIRRT -EXDILFE
EEBIT, FIBAY N\ —(IBLEVFHER SO 1 NP B A > O E #1532 hal B

E&BE:Manager

Recruitment information
R AER

LS B

SRMBAP—IRB RS, IR GREBBMRID YT Tr—LCBII31EEE/5
EBiR - BEDIF CORBER. BLEIFES - SEHIBHET 2RFFIER

RIREARR, TOSTIMIRIAV N, TrINF 23> WAZFILMEN TS

. RRER (BEBEEZS0) O

BAGESD (RAT1THEH)

D2+

HEERO U ERET BRI YT T7— LICBII BB TOADNE, EEEARNDY
£, Rifi- SEIXSOBIREOIS YL 71> RIFHEER

NRBEFHL-HVNBESH T - BEFETRE, PEBEEF(CRESSEIRESFTEDTS
HR BB N-Jyb, SRS BEROFFHABY TAAY ATV URIPARF 1T &4 E
TEBRAFINZFF DTS5

EER. EHERDHTICHRT, BRI BB HEMII BN TER AT EFT 075
FEMRRDBH B RO FSHERREUI - 750> RETIIR(CBE T 2R FFHEREHFT
5075

REENMRRERTS (ESRALANIVBE EDTS)

EREDATEH

§&P&:Senior Consultant

J\wH550> REBERHTCFONIRER, 8175 /\WwhISU0 REEESANCT HIBREORET
L ELTORE, MRADSEER, EEEABYUEDS, 7R\ P)—-EPFIICTEE
RERAVN : 5—2TF9> ROKARER RS  FSDDIAES

et EFIBEMENHD, FBFH. IZ1°5— BRAMRAN  BA75 - SETANEICHNR. (BEE
SAAFINEFL DEE - PHEODFRBREEE
RIEOTHAA M : FHEIZNEIRED  IRIEOTHAN MY« EATOERET
Value Creation3ziB. KU, iBIMENEZ(F ERELES SETIE SEATOERE
%8 (Cross-Boarder) BOEELIE

AHBOFrUT (R /1E5N5HEER
HEOUEZIE, B FRAOBERERLI 0/ BRAEEL T, BRPOEYOTD
TTYSIFINAS N ERTES
F— LIREIDTHE, M-I DEARNEIHK— MR, &EO/II 59> RORBIIEL
EFBITES
FESEEED S, HELRORHEENT. 1B GEEON/ —EEIETRE, X/ 1—(C80
FE S5 v IR CE B &SR T BHLEH XN ®S
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EY-Parthenon

Transaction Strateqgy & Execution
EY/ULT )Y RS HD33Y - ANSTS—- TUR- THEF1-33>

Recruitment information
R AER

LS B

F—-LEIE

TSEXNSIHYD23Y (MRA. JIV—T&%t - EF9EHR. MEm . &1t - 3PP BEsE
) OB/ RITSERERMHESIEZLTHD. MRAICBIFZBIENRSFS-%)
ROFHEIRIFEZSHEARL—23F ) - T1—FTAUS IR MAATRRINISEL e DI S -
BiREBOTOTZEEET (PMI @ Post-Merger Integration). #i& - BiR - 5521=FHE0I0
STIMIRIA NERBERITHR—NUET

B, | RBEMIARUNSS YDAV I 21818,/ AT TEIORE. KU, #EESZIE
[BETS NS5 I33V]

HRICEVS. BRFEED. SR B BERS. Ihatb. I -TouBR. &
[ERZIBAR]

TODTY N, SREERIS. #8/ H/\F VR EIBETIVERET. SETPMI GEIESETE
fEHEATEE. &)

H—JF7IRDD, ARL—33>DD, FI—TEHBRIBIERTE. &

F—ALiBH : \—- 52506020 F—L (GeneralDdy)

JoyTINER

HRERFEFE@RA—D—(CLBEKRBEZED/ -V FITTEEEIR
HREEA-N—(CLBFRRFEETREEIN
BRAFLERIBEOBISHEICHII I - THER
BRAFBESMIN-TOBSESE (&6t 2HDECLB) I -THER)
HREREEA—H—(CL2IBTNEREODEE - 754

Wy

ZIRCOEBRER - AR OIS PIIV S (MGAKES, fBf. AT, 5t 1T, 257
OtR%E) WLSE8IEEE

JOAR—-FANEETBIMN A7 M0 EYVIBIMLRSEEL TTDS T MY TTES
IO XAV EENG AT NBIECIZ1 20 23> ZRDRND MEA - S EFHHE
ETED

ILFSITIBI—IRI1 )RS TN SHERE 1D

IoYINTAHT7— L (BEBESR. Bigdk) . PEJ7—ATOEFZER (MRARHETO>T
I BHER<FIE, ASE, T, S>EHKMEEHIOSTIN, &)
BESHTOREDRE - MBS EOARTHLAE TOREISRER
BEEEACHIFET RINA ) —EBFI T OEEFEIRER

TEEINHZWNEH—T7I N O0> 1) hOFRER

I -TSHBRORER (&6 D3I %UBE. KRSttt &)

D2+

TOZTIRIRTAT N (PMO)
EHBTOCREE HE

EIERE BACSRE OB, RE
FHHE

BRSO AEER
MEAICBIFZT1—TUSIVR (ESRA.
ARL—=23>, IT, B3, A, )

EED AR

F&%ME: Senior Consultant
I35 RAFIRITICOEIERE.
S5/ PHRESTERE. PMIL J
T EREE R
RRARION . PMIL/ I —TEABIRE
WWDleTSEDHY —EXFRIRIC T 1y NUTEHRBR
IRTEOTHAUAD M : HRXEX—
H—OHEPESINHIFZIRETPMI,
ERRIEDI ) —THBROBER
E~FET.F

BESTERE
LERMSORERITSZTAEATOST)
MEBR

CPAERGRAEE (ARRLBI) |
MBAET & Bi&
RWETOBINRIMEADIIS IS
SEREEOIETERR (ESRALAIL)

§&%BE: Senior Manager
N5 R EEEENCTEE R S %
RER, >BITA>) T7— AOPMIZIEL
ZyNCFRBLYORAR—4—PMIE % Z#
1RERL. 0%, BESAMRIE M-
FERRS A NEARER
REARION | S5tEELTORIGE. 70X
R—F—PMIDIRER, FIRSEFEIRER, &
HEOTHAOX M RMYiRZEDOH
RIPEB BT ZRIEPMI

AEROFrUP R /BENBER

ZAIZICORBHRER - AFIV ARl BILIS N (MRABKEE, #B#8. ASB. S5t. IT. #55S
OtA%E) NEEEREURBELBUTHLYSEBEETES
ZAYIBENF DR - E#EC T, OJTOHREY, MBRIAFIEARINCFERENT

3

B5F% LFBce TIOSTI MR TA—ADE S RESFLERF L > SE I BN TES
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Transaction Strateqgy & Execution

Technology
TSE 74./0>—

F—- L=

TSE TechnologyF— Al SREFEOIFERMEFC. Technology(cBIT3IHIT1>4

H-ERE—BUTRMT 3. BEETechnology@ A DR ZIF o lcBEFIZIAM T, />

AA> - HERTH-EXRBELTVET,

EREMEIE : TechnologyfBIECHL\TDeal BTN SDealE DEEERITE T BLTHIE:R

ESyjii)

F—LtBH . (- N —3BSDE2580F -4

» F—LAPFAN—2FT((CBATH, i AL OEEZIFOAD N -NSETEFEL T
VE9

pln Darsl ==t

Pre-signing : \{Y(RDITF1—-FUT1>X

» BRBERICLZT IV T I BEIAHEIITDD

» KERERTICLIEANRIESHBEUNCESITDDRESEL

Sign to close : ITHEIZkMDay1 / Day100Xi&

» EREESHORINPEEICHESITODay 15> R IT TSARE IR

Post-closing : ITREIDTSA Exit S5 = J5RTE

» JO-)VRRPEDISA T NLED SARSHMBIIEDI51 7> NEREAET RS
OISR TOBRZIE (V317 NITBEDREL ) I7BEOTHZLITUT
ES)/li5Z7))

> KBAWRTTREDOISA T N UITSEIETORE  JO0-/NLekTo]>>1—
N-SBE0DH b DHtUIghisttBETFtoEH (BR0H)  LREEF
RHEADSAPEA

Wy

ANSTS—/8BE /MRATHITA T DI 5> RITIF DA N —THERR.
HOZR—A—0TO> 1Y MH@EHEIU LERBID. BRNAUSHILDOAS N —HZLTEEE.
EY-Parthenon (EYDEEZTS9742) (CFTE. MRAFIROY—EX (@A &S5, )
A—1EWTTTechnology(CBEI 2O HILTA> I —EX%IRM 4F(CTPE, TMT. LSORE
EZE

DD-E2Uf. 1818 - ETESRIE. ZERITOZIBZ—EUTRM XIFCHE. DBt %
fifiEE_E OIS - SHRSRE I8, EIEZE

U2 a AR LOKRIEICELY (BERERAANREEL FY23 & @ IRIER 0%)

Recruitment information
R AER

DS &S

IT @ PMI BREDZEFFEER (1T SRIKICHITDMBRERTE. hS2RTA— XAV DFTHEIRE.

SRATSHRIRERIAL)

ITF1-T1UZIVR [ IT BEEOHEIEER

SATLWEATOZTI MTOEA RGBSR

T AYIFTS 7 EUTDEFRER

CIO-IT FRIHEEE DSTHRDREER

YA\ -+ U TRIRDZEFSEER

IT SEIICHIFBBPR - \U1— I 3> DFEER

# BROWINNERATAILAIL, ABFTEESRALAIVERRR (E4E5 )

ORI

FATYAIDA, A>21—X—. 7705 KR DEER
SRTHAEBATOSTINTCOEA FLFBASTHEORER

B0 T 2AFRET)/0S-EORGTAYINIIVO T 71-T(IT 1> R
HNTAITr—L (BEER, Bigd . IT RBE) TORFERER

TOMOEFERAFI (REEE. I5VAFERE) 1 MBA

BEiRDAtLEH

§%PE: Senior Manager

J\w459> RAEBKIT Consultanté LT

ERSDIT PMIRIT PMOZHRER, TS
FIERAOAZAN)-DF R %IFD

E&%B: Senior Consultant
NG5O RITRIHINTASI Tr— 1
[CTSAPE AT YA heLTPMOYIO
AN=4—-TOJ 1) NeiRER, TOEIESH

AR D ITPMIPIT PMOU-REE  BFY—EROBRSALICTPMEREER,

BRh\e0. BN#kF. B MU HIL ERRERION : ITOFRPMO. SAPOT

REOTHAOAI M : KR)\(Foege B BR/UZHIL.

(C&BEARTEBENDITHREZIE REOQT7HA AT Ml @ RREFERZEIC

&£270-/VULTORNBIRICHTBITZIE

AEOFTUTINR /BN DF2ER

BEEICZHER) WIS ROXD - LBV TEREREI 3L TES
HORR——RENEE TBINISA 7> MOEYBIMLELEEL COS 1 MXITTES
M&A DT THAINDBA I RINSIO-S DI % E T, #EELT ITHREIEOY —E2 %12
HIBENTES
TSE RE(HMBOF— AL REMENZL BIRITHIZZHEER - ARV &> N

(MRAERES, #f. ASE. 25t IT. #ETOCRE) LHEIIZLTRLAVTLYS%E
BE
B5F% LIf3CETIOSII MR TA-ADBESSFIERF Lo SEIBZTENTES
ILFESTNRD=HIR9A()\ 2RBH TNBFE T HH B
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Transactions & Corporate Finance

Team Lead
NS>YD33> 7R J-Rb—bh A+ >R F—LU—R

nma &=

EY Japan b5oH933> - 7O R O—RL— K- TpA > AU—4— / U—=R- TR -1 )45 —
EYZANGTI— - FUR- BT IR AR N—h—

EY Japan®h3>H933> - 7R J=RL— N TrA > A0EEE . BT (HU— (FA) | 455
T1-FTUTIIA, JIT—-3aVRE MRAICBES 7 R\ ZZABI NS035 - 7o R- D=L~ b TpA
FORDEEELLTF - LEEE T BIEFN FHELUTVBMEAT R\ ) —F— AOBATEEL T, MRAZE
HOIRISHBWTIATET R\ - HEFE OB I 3. BT R H =L U TA-ZANSU T COZNFEHEERN
HRTENS, EROHRSTEI S 7 —THICHITBMATREHIRINZ L EZ . DA, ANST
S— TR NTIHISAUCHBIFBEY PrivateDEAEEEL T, BREREEEOIL -3 S ALK EENE
B4 T MDY —E RIEARISEDL TS,
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M&A
HH# - EHASB - Transactions & Corporate Finance
RHOBHICHUT. EF—LHBAL. ISATPYRNIHUTHZBEEHBLTVET,
Fa— FAUJTIRAEN / BRONBOGE / RURTEROEFH
WS OFE EXABBOME e .
= KUaT—vay sO0—I vy PMI
M&A BB 3 12 MR E ST DD (8 2RI ikiE BRZNBORST MER HASEORT
AoU—=4, BEXEBREDRST MER BHRUZANDIER BRIRZDIDRHEIH i
x =T YvNEE BEARZHS JILAT—)L DD RIEVHEBDMEIS
11‘.;_ > BXRFeHnHER BEXSREBOHE YRIAIN A5 21— POPAYNES
| (RTYa—)b. Q&A =fiE ; (FURUU—R) =8
E ANSOFv—F) ffEEE BINE DS ETEDRTE
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HFAH Igat / #%E)
DYvET
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H¥ETa—- -FqoUIT IR

MESEERSEDOER /IP fifEF PPA
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BRYFUF O

EJERAFa—- F(UST IR BIR&OMSIEICEIT IZE
M&A B SREZIE

*1A : Lead Advisory
EA% MD*N RBVME® Tax EY Parthenon *2TD : Transaction Diligence

EFLUEEO ¢ ANINT— R

o bt *3VME : Valuation, Business Modeling & Economics
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Valuation, Modeling & Economics
JUIT-3a>, EFUH IT/ZVR

F—-LEIE

R —EZNZIK(THZD. Corporate FinanceXl:%~R—X I, ValuationZTS. BAT5E
FTUSTEERE. T/2907 RN —ES £ FREB L EIEY

031U hEH

FRIZMAEFI1,000(45%18% 3
(L TU7 : Business Valuation. PPA. BAFEETU>Y . I35 7 RINAHY—

Hdy

FEIMPEEEARE SERBN\YITF R DAV N —THRBRRESNAEHRF — L
JOAR—I -4 ZURBL. HERELEELEHTIMRNEE

EBPIR B OFHMERIEZHF 5. #HBEOBMEZYR—b

BERHIET, ZBRMEESEN\YITYT
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Recruitment information
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ERIEE. B, BEEA FESUHE TOMBOITERSE
SEEC2HRLL_E. CPA /USCPABHRRBEE (LRI ]
REE (EZRALANIL)

EREDA SR
B Manager HiB:Consultant
K950 R EREEE - I Yl it Ny z0> REAF->I2YI et
BRRARATN : BEHEUTOERZIIGF  BAROD | RETTEREREL. BT
RETORENDD

AEBOFYUP IR /BENBER

ZIG(ChIzdY—ER(CED. Corporate Finance%ik%~—X(Z. Valuation. BAFEETU>
HESF TR AIZIRT BN TIHEY
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Lead Advisory
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Recruitment information
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NS LERREE
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SEEFIRAER TS (3R5R. FEEE. R YEES)

BEiEDA 55
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SIRBINYII 5> RERDOX N —EBDDRIS SETORBEENL TRFIOIEZIL
FBzen'taEsd (Jo-)NLToEEZSED)
F— LMREOHHER ML —Z> ) Ol D. BR—MFEE


https://www.eysc.jp/recruit/si/maa/

Profile Project

Career Culture Team

s Team | 5—480 BL<FwebHahn >

Transaction Diligence
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Recruitment information
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ELE SRS IRER
BEE (ESRALAIL)

EED AR

BHPE: Senior Consultant §%PS: Consultant
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RAMRAO : BNE 22 DDIRERE 15 BREARIOD : 5T TEUTORERERERE
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% (REF) 27754720 UT H FTA4I7IREDSAT > N UTERAFEDDEETS
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EY | Building a better working world
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